- FOR LAUNCHING A
SUCCESSFUL JOB SEARCH*

for attorneys in transition

Your employees will:

R R R R @)- Take the Myers-Briggs to gain a clear understanding of their
' unique way of communicating, taking in information, making
decisions and responding to others;

This program includes 5 hours of T TR Take our skills assessment and values instrument to identify

individual coaching, the what they will contribute to their future employers;
4

administration of the Myers-Briggs e 5 i 1 A Design a strategic resume to showcase their expertise;
Type Indicator, Skills Assessment, -

Values Instrument and 1 hour of oY TN LS ST 4 ST Clarity and articulate their personal "brand" and key selling
points to position themselves effectively;
phone follow-up.
AR SRR T AR AT @)- Receive interview coaching to ensure that they effectively
: communicate how they will add value and to answer difficult

questions with ease;

R R @- Obtain our Job Search Action Plan™ that will provide them with
the daily structure necessary to conduct a successful job search.

*Wisnik's process is meant to be a launch pad for a new job search and does not include job placement services.

Why Wisnik?
€  We are certified in the Myers-Briggs Type Indicator, Skills Assessment, Values Instrument, and the Emotional Competency Inventory.
€ We have interviewed more than 2,500 job seekers and know how fo help candidates position themselves in a competitive market.

& We have helped over 1,000 clients customize their resumes for target opportunities.
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